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The world is a very different place since the first car was 
made in 1885. Advances in technology have created an 
industry that today produces 86 million cars a year and is 
worth $2 trillion. Around the world, the automotive industry 
employs nearly 8.4 million people. And over the last 134 
years, this industry has experienced growth like no other, 
designed cars that hit speeds that were once unimaginable, 
and seen automotive design develop to build cars that are fit 
for every purpose and every pocket.

But for all the staggering growth and changes to the 
industry, the responsibility we share with every other car 
maker cannot be underestimated. Our evolution must be in 
line with protection for the planet and the people who share 
it as a number one priority. At Jaguar Land Rover, we are 
leading the way in the development of tomorrow’s cars with 
a clear vision for the future. Cars that are cleaner, smarter 
and more connected to the world.

We are moving from ICE to ACES – the world of internal 
combustion engines will give way to autonomous, 
connected, electrified and shared cars. Today’s industrial 
revolution will be driven by demand for de-carbonisation, 
better air quality, less waste and greater convenience, 
through automation and innovation. Today, circa 40,000 
proud and passionate Jaguar Land Rover people dare to 
think beyond the challenges of today, to imagine, design 
and manufacture the most innovative, prestigious and 
sustainable cars of tomorrow. If you would like to play 
your part changing the way the world moves, we would 
love to talk to you.

 THE WAY THE WORLD MOVES 
IS CHANGING FASTER THAN 
AT ANY OTHER TIME IN 
AUTOMOTIVE HISTORY
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HISTORY TO BE  
PROUD OF
We are all proud of our heritage of innovation, delivering 
driving experiences that people love. When people wanted 
to explore, we introduced the Land Rover 4x4. We built the 
Jaguar C-Type and D-Type to show the world how to go 
faster. The iconic E-Type won the hearts of a generation. 
Range Rover is admired and desired the world over. And our 
first all-electric car, the Jaguar I-PACE has been recognised 
as the 2019 World Car of the Year.

From an original drawing in 
wet sand on a Welsh beach, 
the original Land Rover was 
launched a few months 
later, in 1948. The first 4x4 
production car changed the 
way the world got from A 
to B, via hills, streams and 
previously inaccessible 
areas. The rest, as they say, 
is history.

The ‘C’ in the Jaguar C-Type 
stands for ‘Competition’. 
And whilst only 53 were 
built, it competed at the 
highest level. Driven by Sir 
Stirling Moss, the C-Type 
won the 1953 24 hour Le 
Mans endurance race. The 
first time it had entered the 
competition.

Since 1948, more than 
7 million have been sold 
in over 100 countries. 
Our pioneering spirit and 
industry leading expertise  
in all-terrain technologies 
put Land Rover at the 
forefront of future mobility.

The all-electric Jaguar 
I-PACE is one of the safest 
and most innovative 
vehicles on the road today. 
The model embodies the 
innovation that puts  
Jaguar Land Rover at the 
forefront of the electric 
vehicle revolution. In April 
2019, the I-PACE became 
World Car of the Year at 
the New York International 
Auto Show.

Iconic sports cars don’t 
happen by accident, they 
happen by design. And 
thanks to the influence 
of aerodynamic engineer, 
Malcolm Sayer, the team at 
Jaguar designed and built  
one of the most iconic 
sports cars of all time in 
1961.

THE  
ORIGINAL

JAGUAR 
C-TYPE

JAGUAR 
E-TYPE

LAND
ROVER

JAGUAR
I-PACE
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ARTIFICIAL INTELLIGENCE

We are trialling a mood-detection system that will use 
the latest AI techniques to continually adapt to nuances in 
the driver’s facial expressions and implement appropriate 
settings automatically. In time the system will learn a driver’s 
preference and make increasingly tailored adjustments. 

DESTINATION ZERO 

We are on a journey to Destination Zero – a world of 
zero emissions, zero accidents and zero congestion. Our 
ambition is to make our societies safer and healthier and our 
environment cleaner through relentless innovation, adapting 
our products and services to the rapidly-changing world 
around us.

HISTORY
TO MAKE

WE ARE READY

This is such an exciting time to be part of Jaguar Land Rover. 
More will happen to the automotive industry in the next 
five years than the last 50 years. And those organisations 
with the foresight, bravery, determination, investment and 
innovation will emerge stronger and ready for tomorrow. 

Our strategy is strong, our facilities are world-class and our 
people are prepared. Our partnership approach to business 
is unlocking new opportunities every day. Our long-term 
agreement with Waymo for example, will develop the 
world’s first premium electric vehicle for their driverless 
transportation service. Joining forces is the way forward. 
Join us and you’ll play your part making history.

INVESTMENT IN RESEARCH AND DEVELOPMENT
Academic and industrial R&D teams will work together at 
The National Automotive Innovation Centre (NAIC) – a new 
state-of-the-art research centre. NAIC will provide a critical 
mass of research capability, providing a unique resource 
along with an environment to foster collaboration, cohesion 
and cross-fertilisation of knowledge.

AUTONOMOUS 

Self-driving cars will impact the automotive industry now 
and in the future. Delivering an experience our customers 
will love depends on advanced technologies, cutting-edge 
software engineering and machine learning. 

ELECTRIFIED

To shape this new sustainable and smart world, we are 
investing in an electrified industrial footprint, every new 
Jaguar Land Rover model line will be electrified from 
2020, giving our customers even more choice and creating 
cleaner, more connected cities. Modern, clean, efficient 
combustion engines have significantly reduced emissions 
and will continue to play a role as we transition to a future 
world of electric mobility.

CARBON DIOXIDE REDUCTION

In the last 10 years, we have halved the CO2 emitted per 
car across our vehicle range. We are closing the loop on our 
use of materials, ensuring that we minimise waste and get 
the most use, re-use and value out of the precious resources 
that help us to build every Jaguar and Land Rover product.

CONNECTED 

Imagine a world with smooth-flowing traffic, cleaner 
vehicles and no accidents – the connected car will help to 
make this a reality in the future. Connectivity makes our 
automotive revolution possible. Smart, connected cars, 
communicating with each other and the road, take human 
error out of the equation.

SHARED 

Shared mobility. Vehicles on demand. This is the shape of 
things to come. Owning a vehicle may be far less common 
and hailing a ride might become the norm. Join us and think 
beyond the traditional model. How city dwellers are moving 
is changing. We’re investing in new products and services to 
meet this change.

RECYCLING ENGINES 

We adopt circular economy principles throughout our 
product creation processes, with active reuse and recycling 
and the application of innovative sustainable materials as 
we strive for zero waste in manufacture.
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OUR APPRENTICE 
PROGRAMMES
There are several options open to you here, so you can 
choose one of our Advanced Apprenticeships, Higher 
Apprenticeships or Degree Apprenticeships. But whatever
programme you decide to join, you’ll be starting your  
journey to a fantastic career.

Our award-winning programmes are aimed at people who 
have a passion for learning and a passion for pioneering. 
Ambitious, innovative and determined apprentices respect 
our heritage and think beyond the challenges of today to 
build the cars of tomorrow. With a mixture of hands-on 
experience and qualifications to target, our apprentices 
work on projects that are fundamental to our global  
success. If you want to join us as an apprentice, please 
visit our website and discover the scheme that suits your 
ambition best.

ADVANCED APPRENTICESHIP HIGHER APPRENTICESHIP 

The Advanced Apprenticeship is a four-year programme, 
where you earn whilst you learn.
 
There are two routes open to you – Manufacturing or 
Engineering. Whichever one you choose you’ll learn how to 
work safely at all times and make a technical contribution 
to either the design, development, quality assurance, 
manufacture, installation, commissioning, decommissioning, 
operation or maintenance of our products or equipment. 
You’ll learn about and apply techniques and procedures 
to solve engineering/manufacturing problems and 
demonstrate effective interpersonal skills in communicating 
both technical and non-technical information.

Your first year will be spent at college as a Jaguar Land 
Rover employee on full salary learning the engineering 
basics you’ll need in your role with us. Outside of college 
term-times, you’ll compliment your studies working at a 
Jaguar Land Rover plant alongside members of our skilled 
teams. During your second and third years you’ll continue 
your studies at college on a one to two-day release basis 
with the constant guidance and support of a Workplace 
Learning Manager.

Your fourth year will see you complete your end-point 
assessment and achieve your Level 3 Apprenticeship, ready 
for an amazing career in a permanent manufacturing or 
product development role.

If you’re ready to gain new skills and get an innovative 
education, then the Higher Apprenticeship is for you. If you 
have an A-level, or are working towards one, you’ll combine 
real projects, experience on-the-job training and work 
towards formal qualifications such as a HNC or HND.

The Higher Apprenticeship is a four-year programme. You’ll 
experience the exciting mix of theoretical engineering and 
applying the technology for yourself – moving between 
your first-year studies at Warwickshire College and a skilled 
team of professionals at our Jaguar Land Rover plant. You’ll 
continue to be educated throughout your apprenticeship, 
while receiving a full salary and being mentored by a 
personal Industrial Training Manager to help you excel in 
the business. By the end of the programme, you will have 
achieved your NVQ Level 4 and the skills to change the way 
the world moves.
 
During the programme, we’ll fund the following 
qualifications; BTEC Level 4 Higher National Certificate in 
Engineering (HNC) with an optional Higher National Diploma 
(HND) top up (depending on performance and business 
demand) plus a Level 4 NVQ Extended Diploma  
in Engineering Manufacture or equivalent. 

9 10

SOFTWARE ENGINEERING:   

Software gives us our edge. It makes our thinking come alive 
in the real world. This option will show you how to design, 
build and test the ground-breaking software that delivers 
the wow. You’ll also learn how to integrate engineering 
principles which deliver superior analysis, development and 
built-in security.

DATA ANALYTICS:  

Innovation starts life in the numbers. Data dictates where 
we go next. You’ll tell us what it’s saying. But first, we need 
to make you fluent in this unique language. By the end of 
the programme, you’ll understand data structures, software 
development procedures and the analytical tools we use. 
So, when we ask for your recommendation, your response 
will be impressive.

SOFTWARE ENGINEERING WITH DATA:  

Increasingly automated. Evermore sophisticated. This is 
the future our vision holds for our vehicles. Delivering here 
will be in the hands of our design and development teams 
in Electrical, Electronic and Software Engineering, and 
Powertrain Engineering. This means continually enhancing 
your expertise to create the millions of lines of code new 
innovations demand, translating data into demand and 
meeting that demand by reinventing and rejuvenating our 
products and services.

NETWORK ENGINEERING:  

Become an expert in technology solutions, data traffic and 
transmission across networks. Make yourself indispensable 
to our performance. This option is about delivering the 
infrastructure we rely on to communicate inside the 
business and beyond. We’ll lay the groundwork for you to 
foresee what the future holds in this area and equip you  
to innovate so we’re always ahead of the curve.

WHAT YOU’LL NEED: 

You’ll need Maths and English Language GCSE Grade C or 
above or Level 4-9. We’ll also be looking for either 3 GCSEs 
including a Science, Engineering or Technology (Grade 
C or above or Level 4-9), or an Engineering Vocational 
Qualification, Level 3 of 90 credit value or above (540 GLH).

WHAT YOU’LL NEED: 

You’ll need Maths and English Language GCSE (Grade C or 
above or Level 4-9) plus A-level Maths, Grade C or above. 
We’ll also be looking for either 3 GCSEs to include a Science, 
Engineering, Technology (Grade C or above or Level 4-9), or 
an Engineering Vocational Qualification, Level 3 of 90 credit 
value or above (540 GLH).

DIGITAL AND TECHNOLOGY SOLUTIONS 
DEGREE APPRENTICESHIP
This is your chance to play your part changing the way 
the world moves. Your ideas will transform our vehicles 
using the most advanced technologies. You’ll get to work 
on ground breaking projects, alongside expert minds – 
and become one yourself thanks to your studies at the 
prestigious University of Warwick.
 
Real-world experience and academic recognition. Getting 
the best of both worlds means you’ll jump ahead of your 
peers. Your University course will teach the programming 
skills you need to start working with us. Plus, the theory you 
learn here – one week out of six – means you’ll make an 
ever-greater contribution and have some in-demand skills. 
Completing the scheme means your earning potential will  
be optimised thanks to your degree qualification. Your 
tuition and course fees are paid for, in full, by us.

Explore the pathways: WHAT YOU’LL NEED: 

For all the pathways of our Digital and Technology Solutions 
Degree Apprenticeship Programme, you’ll need GCSE Maths 
(Grade B or Level 6-9) and English Language (Grade C or 
above or Level 5-9). We’ll also be looking for either 3 GCSEs, 
including a STEM subject (Grade C or above or Level 5-9), or 
an ICT Vocational Qualification, Level 3 of 90 credit value or 
above (540 GLH).

For the Software Engineering and Network Engineering 
pathways, you’ll also need A-level Maths (Grade C or 
above), plus one further A-level in a Science, Engineering 
or Technology subject (Grade C or above). Alternatively, 
we’ll accept A-level Maths (Grade C or above) plus a higher 
apprenticeship (Level 4/5) in IT, Software, Web  
and Telecoms. 

For the Data Analyst and Software Engineering with Data 
pathways, you’ll need A-level Maths (Grade B or above) plus 
one further A-level in a Science, Engineering or Technology 
subject (Grade C or above).

WHAT PROGRAMME SUITS YOU? 

Whether your Appprenticeship programme is Advanced, 
Higher or Degree Level, our website will give you all the 
information you need and all the options in front of you.

www.jaguarlandrovercareers.com
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MEET OUR 
PEOPLE
Meet three of our current apprentices and hear what
they say about the innovative work they do. Kenneth is 
embracing 5G technology to understand data more. 
Raisa is one of the Top 50 Female Apprentices in 
Engineering. And just like his great-grandfather, Ezra 
has been working on the new Land Rover Defender. 
It would be an impossible task to share the breadth and 
depth of the type of work our apprentices are involved 
in, but Kenneth, Raisa and Ezra are great examples of 
the type of work you’ll be involved in.

“I’m not only changing the way 
people drive cars, but also the 
way we design cars of the future.”

“I didn’t expect to travel the 
world, work with prototypes, 
meet great people and 
continually learn.”

“My proudest moment was being 
awarded the Top 50 Female 
Apprentices in Engineering.”

EZRA
DESIGN ENGINEER

KENNETH
CONNECTED CAR INTEGRATION ENGINEER

RAISA
MAINTENANCE APPRENTICE
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EZRA
DESIGN ENGINEER

“As strange as this sounds, I didn’t know much about the 
world of engineering until a group of Jaguar Land Rover 
apprentices came into my school to talk about what 
they do. I was amazed that engineering was really suited 
to my skill set. And I realised that creative thinking and 
problem solving are exactly what is needed to do well as an 
apprentice here. I’ve been here three years now, working 
as a Design Engineer, and it has been harder than I thought, 
but the support is incredible. And the network of other 
apprentices is huge. There’s always someone who will listen 
to you and so many people you can learn from.
 
My next step is to move into Global Product Strategy. 
And I can’t wait. I’ll be working on the strategy for cars of 
the future. Thinking of the cars that will appear ten years 
from now. What I love is that the cars of tomorrow will be 
designed totally differently than the way we design cars 
today. With self-driving vehicles becoming a reality, we’ll 
be looking at how people will make the most of their time 
in the car. My job is to continue to design cars that create 
experiences that they love.
 
I sometimes can’t believe what I do every day. 
It’s challenging and exciting. And I couldn’t believe it when  
I found out that my great-grandfather used to work here 
too! He worked on the original Defender. I’ve been working 
on the new Defender. And I couldn’t be prouder!” 

“With self-driving vehicles 
becoming a reality, we’ll 
be looking at how people 
will make the most of their 
time in the car. My job is 
to continue to design cars 
that create experiences 
that customers love.”
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RAISA
MAINTENANCE APPRENTICE

“I’m a Maintenance Engineer in my second year of the 
Advanced Manufacturing Apprenticeship. I was looking at 
a variety of apprenticeships, but I chose Jaguar Land Rover 
because they are one of Britain’s largest car manufacturers 
and the structured and detailed apprenticeship programme 
really appealed to me and my working style.

At the moment, I’m looking after about 80 robots, plus 
the complex overhead and conveyor system that all work 
together to paint every vehicle at our on-site paint facility. 
Watching the actual vehicle go through the whole paint 
process, and coming out a finished painted body ready for 
assembly never fails to amaze me.

One of the greatest aspects of being on any of the 
apprenticeship programmes, is the support you get to 
succeed. I started with a year at the training provider at 
Aston, but my development has only increased since being 
on-site in Solihull. As well as the training and development 
that happens in my current role, I’m also learning so much 
by being involved in a variety of external associations. 

I sit on the National Society of Apprentices (NSoA) 
leadership team. We meet all over the UK for conferences 
four times a year to discuss the ‘apprentice voice’ and how 
apprenticeships across all industries can be more inclusive, 
diverse, structured and benefit apprentices as well as  
their employers. 

And because of my apprenticeship with Jaguar Land Rover 
I have also been able to apply for the new intake of the 
Institute for Apprenticeships panel. This has been set-up 
by the government to review and make recommendations 
to the Institute’s Funding Committee on whether or not 
to approve apprenticeship proposals, standards and 
assessment plans, make recommendations on funding 
bands for apprenticeship standards and supporting the 
review of existing apprenticeship standards.

I am also regularly requested to attend different STEM 
and diversity events for early years. I spend a lot of time 
volunteering at the onsite education centre, speaking with 
students of all age groups, from primary school students to 
6th formers. 

My proudest moment was being awarded the Top 50 
Female apprentices in Engineering which has added a very 
exciting twist in my career very early on. Being recognised 
by my training provider, my managers and Jaguar Land 
Rover has been very rewarding and has motivated me to 
continue excelling in my career.”

“I chose Jaguar Land Rover because the 
structured and detailed apprenticeship 
programme really appealed to me and 
my working style.”
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KENNETH
CONNECTED CAR INTEGRATION ENGINEER

“Over the last four years I’ve seen the development of 
the automotive industry change beyond all recognition. 
And I’ve seen how much I’ve developed too. The shift 
from the internal combustion engine to vehicles that are 
autonomous, connected, electrified and shared is incredible. 
I’m currently juggling five different projects that are all 
focused on how we connect to cars anywhere in the world. 
And how we are helping cars learn autonomous behaviour. 

It’s so exciting! 5G technology, streams of data and 
advanced cloud and server-based platforms are allowing 
me to help our cars adapt in the moment to drive efficiency 
for the customer. Whether that’s predicting when a car 
needs to warm the seats or start up, or when an engine 
needs to change performance to match the conditions it’s 
driving in. Not to mention how we update battery range or 
infotainment systems in the blink of an eye.

I chose Jaguar Land Rover because it’s a great British brand 
and I came here because I wanted to write code. I didn’t 
expect to travel the world, work with prototypes, meet 
great people and constantly learn and develop. I really didn’t 
expect to love the cars as much as I do! And I certainly 
didn’t expect to see the opportunities for progression that I 
see today.”

“I chose Jaguar Land Rover 
because it’s a great British 
brand and I came here because 
I wanted to write code.”
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TRAINING AND 
DEVELOPMENT
At Jaguar Land Rover, the learning never stops. We believe 
that life gets better when you learn new skills. That is why 
we are committed to lifelong learning. We encourage every 
one of our employees to extend their skills and knowledge 
through a range of first-class programmes. 

If you have the time and the ambition, you can gain any 
qualification you dare to. These programmes make people’s 
lives better, enhance careers and are vital in shaping the 
future of the company. 

It is essential that people are curious about things and 
take their own development seriously, in order to be 
better equipped to move into different roles, projects or 
career paths. The value of our people lies in their continued 
development and in our commitment to invest in their 
learning and growth in order that they can optimise their 
performance, whatever their role.

An essential ingredient in our success is the creation of an 
environment where managers actively share what they 
are learning and encourage others to grow and where 
they coach and mentor others to maximise their team’s 
performance. That’s why we are building The Jaguar Land 
Rover Learning Academy; a home for lifelong learning. 
We are creating engaging, relevant and personalised 
learning content and experiences that can impact personal, 
team and organisational performance. Here, we are seeking 
to enable people to learn, create, grow and to support 
others to do the same; daring each other to embrace the 
changes and the challenges we face and ensure our future 
is bright.

“We are building The 
Jaguar Land Rover 
Learning Academy; 
a home for lifelong 
learning.”
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JAGUAR LAND ROVER 
BENEFITS
Our range of rewards and benefits supports you in so  
many ways, so you can enjoy every aspect of life inside  
and outside work.

OTHER BENEFITS

We will provide an open environment to explore ideas 
and collaborate. In addition to the above, there are bonus 
payment opportunities for some employees, childcare 
vouchers and the ‘cycle to work’ scheme and long  
service awards.

EMPLOYEE VEHICLE DISCOUNT

The chance for you or selected family members to purchase 
one of our vehicles at a discounted rate.

VOLUNTEERING OPPORTUNITIES

We support 16 hours paid community volunteering per 
year. So, whether you decide to support a local community 
project or inspire the next generation of pioneers in schools, 
the choice is incredible.

FLEXIBLE WORKING AND FAMILY-FRIENDLY POLICIES

We want everyone at Jaguar Land Rover to have the perfect 
work-life balance. That is why we have a range of policies 
in place to support their well-being and wider needs. 
These include generous and comprehensive schemes 
for maternity and paternity leave, and a number of other 
family-friendly policies.

EMPLOYEE OFFERS

We offer a wide range of deals and discounts available from 
various retailers.

EMPLOYEE LEARNING SCHEME

The Employee Learning Scheme (ELS) has been designed 
with your lifelong learning in mind. You learn in your own 
time, so whether you want to learn to drive, to cook or to 
draw, ELS is there so you can choose to do whatever 
suits you. 

“Our range of rewards and 
benefits supports you in so 
many ways, so you can enjoy 
every aspect of life inside and 
outside work.”

PENSION SCHEME

A competitive pension plan that also provides financial 
benefits to employees and their families.
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CREATING VALUE BEYOND
OUR BOUNDARIES

Supporting our neighbours 
and local communities,
contributing to the 
economies around us and
ensuring a transparent, 
resilient supply chain

A CULTURE OF  
SUPPORT FOR ALL
As one of the UK’s largest automotive investor and employer, 
we take our responsibilities to people and the planet, 
both at home and abroad, very seriously. Our investment 
in programmes that benefit so many different communities 
is a core driver of our dedication to being a responsible 
business. We are committed to diversity, inclusion and 
creating an inclusive working culture where all employees 
are respected, connected and included. That is why we are 
proud to be the first UK automotive company to sign the 
‘Race At Work Charter’. We are also firmly committed to 
promoting employee networks, supporting LGBT 
employees and increasing gender diversity.

We are tackling the attitude that engineering is a male-
dominated industry head-on by inspiring young people to 
explore the next generation of exciting career opportunities 
within engineering. Helping young women reach their 
full potential isn’t only the right thing to do, it makes 
good economic and business sense. We are changing the 
conversation and making the changes needed to ensure 
the gap is closing. 

We are also very proud to be a signatory to the Armed 
Forces Corporate Covenant. We want to be the employer 
of choice for ex-armed forces personnel and we are a 
passionate sponsor of the Invictus Games.

DEVELOPING 
TECHNOLOGY FOR GOOD

Tackling key challenges 
facing society and changing 
the future through 
technology

ADVANCING 
ENVIRONMENTAL 
INNOVATION

Reducing the environmental 
impact of our business
across the product life cycle

EMBRACING THE
CIRCULAR ECONOMY

Efficient resource 
consumption, to do more 
with less by closing the 
loop on precious materials, 
recycling and reusing 
our waste and materials 
wherever we can

CONNECTING ON  
A SOCIAL LEVEL
Wherever you work at Jaguar Land Rover, you’ll find a 
huge range of groups and activities to get involved in. 
From networking events over breakfast, to evening sports 
and social clubs, you’ll find there’s something for everyone. 
And some you’ve never thought of!

EARLY CAREERS HUB

The Early Careers Hub is your one-stop shop for all 
things early careers related. Run by a committee of 
apprentices, graduates and undergraduates, it exists to 
help you integrate into Jaguar Land Rover and the world 
of work. Here, we suggest improvements to enhance the 
programmes and help expand your professional network.

HEALTH & WELLBEING

Helping everyone to perform at their best means supporting 
everyone to feel their best every day. We take this very 
seriously indeed and have a huge range of health & 
wellbeing programmes across the entire Jaguar Land Rover 
network. From health and sports clubs to networking 
events. And from learning about all things learning and 
development on the intranet to accessing occupational 
health in your work area, we know that your happiness at 
work means customer happiness on the road. 

ENHANCING EDUCATION,
SKILLS AND WELLBEING

Our future depends on our 
people, which means
attracting and retaining the 
best, developing talent and
skills, and supporting 
inclusion and diversity
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C R E AT I N G  VA L U E  B E YO N D  
O U R  B O U N D A R I E S 

Supporting our neighbours and local communities, 
contributing to the economies around us and  
ensuring a transparent, resilient supply chain

TECHNOLOGY FO
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O
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D E V E L O P I N G  T E C H N O L O G Y  
F O R  G O O D 

Tackling key challenges facing society and  
changing the future through technology

ADVANCING ENVIRO
N
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LOCATIONS

Wherever you work across our UK & Ireland centres of 
excellence, your ideas, our investment and our combined 
innovation creates brands that are loved the world over.  

GLOBAL REACH
For a company that designs, engineers and manufactures 
the majority of vehicles in the UK & Ireland, Jaguar Land 
Rover has incredible global reach. Over 80% of our vehicles 
are currently sold abroad and through our comprehensive 
distribution network we have a presence in over 178 
markets.

SHANNON

GAYDON

MANCHESTER

CASTLE BROMWICH

HAMS HALL
SOLIHULL

WHITLEY

WOLVERHAMPTON

HALEWOOD

GAYDON, WARWICKSHIRE 

Our design and engineering centre at Gaydon is a testament 
both to our heritage of innovation, and our compelling vision 
for future vehicle technology. This state-of-the-art facility, 
centralises our design, product engineering and purchasing 
functions in an original and modern environment, as well as 
creating additional capacity for the future. With Leamington 
Spa, Warwick and Banbury a short drive or train journey 
away, our undergraduates and graduates have so many 
opportunities for living, either together or near each other, 
close to the Gaydon site. 

SOLIHULL, WEST MIDLANDS 

Solihull is our manufacturing plant where human innovation 
and robotic invention combine to build our Range Rover 
Sport and Evoque models.

HALEWOOD, LIVERPOOL 

Our assembly plant at Halewood is part of car making 
history. From being a production site for the original Ford 
Anglia in 1963, we invested £200m in 2014 to support the 
launch of the Land Rover Discovery Sport.

WHITLEY, COVENTRY 

Our Whitley Site, is our Global Head Office and one of the 
engineering centres of Jaguar Land Rover. This facility is a 
fully integrated design, research and development centre, 
and is used for the design and development of Jaguar and 
Land Rover vehicles.

CASTLE BROMWICH, WEST MIDLANDS 

We are investing hundreds of millions of pounds in the 
development of electric cars at our Castle Bromwich 
manufacturing plant. This investment will prepare 
manufacturing lines for the production of an all-electric 
version of our flagship XJ saloon. 

WOLVERHAMPTON, WEST MIDLANDS  

Our £1bn Engine Manufacturing Centre (EMC) near 
Wolverhampton is a fully flexible, state-of-the-art 
manufacturing plant that has been hailed as the most 
significant new automotive manufacturing facility in the 
UK in the last decade. 

MANCHESTER 

With technical innovation at the heart of Jaguar Land 
Rover, our new Manchester centre will work alongside our 
engineering teams at the Gaydon Pioneering Hub, the global 
design and engineering HQ, along with the Republic 
of Ireland, China, and North America.  

HAMS HALL, WEST MIDLANDS 

The Battery Assembly Centre at Hams Hall will be one 
of the largest of its kind in the UK, using new production 
techniques and technologies to manufacture battery packs 
for future Jaguar and Land Rover vehicles.

SHANNON, IRELAND 

The hub of our autonomous and next generation vehicle 
projects, Shannon is at the cutting edge of our vision for 
the future. Here we are realising our vision for electric 
and automated driving vehicles and developing new 
technologies to support electrification and self-driving 
features on future Jaguar Land Rover vehicles.
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APPLICATION 
PROCESS
We want you to find the role that suits your skills, and our 
ambition, best. We have a robust process in place that gives 
us the best insight into your potential. And it gives you the 
best possible chance to succeed.

Visit jaguarlandrovercareers.com and start your journey to 
playing your part changing the way the world moves.

Making our shortlist 
means we’d like to meet 

you at an Assessment 
Centre. This will involve 
a mix of interview and 

activities with other 
candidates.

Next, we’ll ask  
you to complete an 

online Situational 
Judgement Test. 

Pass this and you’ll 
be invited to  

take a Cognitive 
Ability Test.

Complete your 
application by 

telling us about 
yourself.

Impress us and 
we’ll make you 

an offer.
3.

2.

1.

4.
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WHAT PART WILL  
YOU PLAY?

CHANGING THE WAY  
THE WORLD MOVES

Changing the way the world moves, means delivering 
experiences people love, for life. And everyone plays their 
part in delivering our blueprint for success. As an apprentice, 
you could be starting a lifelong journey of innovation and 
discovery. Of excitement and adventure. 

29 30

IF YOU CAN THINK BEYOND THE 
CHALLENGES OF TODAY, YOU COULD  
BE STARTING YOUR CAREER MAKING 
THE CARS OF TOMORROW.

Visit jaguarlandrovercareers.com
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jaguarlandrovercareers.com

@JLRCareers @JLREarlyCareers Made from 100%  
recycled materials 
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