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Dear prospective applicant,

Thank you for expressing an interest in this key vacancy at our college.

In the top 12% of schools nationally, Crown Hills Community College blends a 70-year history of inclusive 
education with an innovative, forward-looking approach to providing a state education like no other to 
1,500 students from inner city backgrounds.

The School now seeks to appoint an exceptional individual to work alongside the Assistant Principal for PE 
and School Sport, Deputy Head of Faculty and Assistant Head of Faculty, who together make up the PE 
leadership team. 

To be successful, you will be smart, hungry and humble. We recruit our staff based on attitude as well as 
skill and if you possess the right balance, we will support you on your journey to leadership. 

We welcome applications from those with an educational background across the private and public sector.
 
Over the past three years, the school has changed significantly, not only in its performance but also in the 
way it operates. We are not interested in the OFSTED grade or judgement and it is not something that we 
use to threaten staff with nor do we use it to set policy. We do what is best for the staff and the students 
underpinned by a set of clear values and we trust that everything else will take care of itself. I would there-
fore, urge you to visit us and to look at our website and the video about what it is that we stand for and 
why you would want to join us - https://www.crownhills.com/join-us/ 

We believe that the curriculum is king and that the way it is sequenced, will help our students to make 
progress. We have taken a very clear stance on knowledge-first teaching and place an emphasis on 
memory recall as well as responsive teaching. In order to be successful you need to buy into this pedagogy 
and practice as it underpins our philosophy and the way the curriculum should be delivered to our 
students.
Crown Hills also have strong partnerships with the ECB and Goals Soccer Centre, which resulted in 
substantial capital builds and programmes that have built upon this commitment to PE and sport in 
Leicester. We now also have a strong relationship with British Fencing and are a regional hub for the sport.

Curriculum time 
150 minutes per week is allocated to PE in Key Stage 3 and Key Stage 4. Students cover a full range of 
topics ranging from individual to team-based activities. The faculty has worked hard to establish key con-
cepts and misconceptions in order that students maximise their learning. 

The PE curriculum provides students with the confidence to try new activities as well as enhancing their 
existing skills in a diverse range of environments and experiences that supports the local needs and 
enhances school club links. The intent and impact of the taught curriculum is embedded securely and 
reflects the department's vision and student’s wider personal development. The curriculum is mapped to 
ensure that students experience a range of individual as well as team based sports, building on prior learn-
ing to ensure students are fit, knowledgeable and skilful, ready and equipped to make these  life-long deci-
sions

Qualification pathway:

Students are guided onto an appropriate academic or vocational pathway to achieve their best. There is 
progression through the Key Stages and support into the appropriate exit route, be that education, train-
ing or employment. There are opportunities for students to achieve accredited awards in coaching and 
leadership. However, there is work to be done, to fully introduce GCSE PE as a choice for our students.

The Sports Academy was introduced just over 12 months ago with the intention of providing a pathway to 
greatness for those with the aptitude. Within the first few months, we have competed at the National 
Fencing Competition, where we received a bronze medal after beating one of the top fee paying inde-
pendent schools in the country. Students also receive specific coaching in Badminton, Fencing and Cricket 
as well as physical conditioning and sports mentoring from successful athletes. The successful candidate 
will have specific responsibility for the leadership of this area.

I myself have a rich background in PE and school sport and I fully appreciate how it can completely change 
the lives of young people and remove the disadvantage form your upbringing that can hinder your poten-
tial. Having completed my B.Ed in PE at the University of Bedford, managing Boys PE and then leading 
others as an Advanced Skills Teacher in PE, I have been part of that journey. 

Crown Hills is a founding school within the “WelI Schools” movement and I sit on the board as well as being 
an advocate Headteacher for the YST. This role is extremely important in supporting the leadership of all 
of this across the college.

To be successful, you will possess a proven record of providing High Quality PE and leading others to 
achieve the same. You will have the passion for PE and School sport and understand how strategic leader-
ship and the ability to work with others can improve the outcomes for young people.

This role will suit professionals with a high level of personal credibility and demonstrable experience in PE. 
Outstanding communication skills and the personal authority to build strong relationships with pupils, staff 
and parents are essential, as is a deep commitment to the School’s aims and values. 

How we lead is as important as the direction we are taking staff in. You need to have the emotional intelli-
gence to deal with sensitive matters with clarity as well as trusting those around you to deliver and, when 
needed, have tough love conversations to improve delivery. We have 200 staff and 1500 students, so your 
ability to work with different groups of people in a dynamic environment is paramount, and a key part of 
the role.

Our mission is simple, we want every student to be the best that they can be, thrive in the best possible 
career and contribute positively to society.

This position is pivotal in achieving that, as it knits together the social and the intellectual, both the 
academic as well physical literacy of our students. However, It doesn’t come without its challenges though, 
as leading in a climate of ever increasing accountability and diminishing resources is extremely challenging 
but I truly believe that when leaders lead by staying true to their values, the impossible becomes possible.

You will see from our website that our three key values permeate all that we do and have allowed us to 
grow from strength to strength:

Aspiration  - Be the best you can be
Commitment  - Do what it takes for as long as it takes
Success   - Be ready to take on the world

As Principal, it has always been my philosophy to grow and nurture new talent so that we create the next 
generation of leaders, it is something that I have done throughout my career, and this role will support the 
successful individual on their journey.

If you have high aspirations for children from deprived backgrounds and experience of delivering educa-
tional excellence by providing a high quality education for the most vulnerable of students, we would like 
to hear from you.
 
If you would like to discuss the role in confidence, please contact me on 07394821098.

We are looking for the role to start in August 2021.

We have also organised two information evenings,
please contact my PA Jo Amey by email jamey@crownhills.leicester.sch.uk to confirm your attendance:

Information Evening 1 – Thursday 15th April 2021 - 5.00pm

Information Evening 2 – Wednesday 21st  April 2021 - 5.00pm

Deadline for applicants is 9am 23rd April 2021 to jamey@crownhills.leicester.sch.uk

Interviews will be 4th and 5th May 2021
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Yours sincerely, 

 

  

   Mr F Adam
   (Principal)           

*All appointments will be subject to references and pre-employment checks.
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KEY PURPOSE:
The role of the Head of Faculty is an important one.  The core purpose is to provide professional leadership and man-
agement of staff and students for all areas of the Physical Education faculty. This includes curriculum, knowledge-first 
and responsive teaching and learning, assessment, student achievement/personal development, behaviour, commit-
ment and success. 

RESPONSIBILITIES AND ACCOUNTABILITIES 
To be able to support the leadership of the faculty using the THIRST (Trust, Honesty, Integrity, Respect, Support and 
Tolerance) values to underpin the way the faculty is led. 
 
This will allow the individual to support the mission statement and values of Crown Hills Community College. The role 
is divided into the following categories bit also includes exclusive leadership of the Sports Academy: 
 
•   Oversight of the leadership of the Sports Academy 
•   Knowledge and understanding of the subject and its curriculum. 
•   Planning and expectations. 
•   Curriculum, teaching and learning and assessment. 
•   Student achievement and progress. 
•   Parents and wider community engagement. 
•   Professional development – own and that of others. 
•   Management of resources. 
•   Leadership.  
•   To support the faculty leadership team. 
•  To role model good practice for staff and students. 
•   To carry out all other reasonable tasks as requested by the Principal 

LEADERSHIP OF THE SPORTS ACADEMY:
To have overall responsibility of the Sport Academy by line managing another member of the team to ensure that 
they: 
•   Manage efficiently and through the management of staff, premises, equipment and liaison with stakeholders it
   provides a top-class service to our students. The role requires an excellent knowledge of teaching and delivery
   of coaching in sport. 

•   Provide effective communication between all stakeholders i.e. students, parents, whole-school, School Sport
   Partnership, outside agencies, HE, professional sport and National Governing Bodies of Sport.  
•   Work with an identified group of students and initiate a recruitment process as the programme is rolled out to
   all years and to do so year on year. 
•   To ensure strategic vision and direction of the academy  
•   Analyse data and compile reports for the group/whole school which will provide check and challenge for
   the programme.  
•   Recruit and manage a team of sports coaches and mentors to supplement the delivery of the programme as well
   as identifying coach/teacher development through inset/CPD.  
•   Stakeholder management of Sporting National Governing Bodies, local clubs of the chosen sports and other
   agencies and staff involved in the set-up, maintenance of the sporting academy. 
•   Assist and monitor the creation of conditioning, coaching and competition programmes ensuring that the highest
    standards are adhered to and school policies and procedures are followed by all.  

•   Support the use of ICT by coaches and other relevant parties who require to provide consistent feedback and
   analysis.  
•  Integral to this role is the planning, organisation and delivery of a series of enrichment experiences (ten per year)
   to ensure exposure to elite sport is embedded and used as a tool to raise aspiration. In order that the programme
   is both balanced and age-related  
•   Raise awareness and communicate the brand and messaging of the sports academy as well as wider school
   ethos perspective.  
•   Use a variety of channels to celebrate/promote the success of the programme (brochure, letters, website,
   social media and internal communication platforms).  
•   Also where applicable look for income generating channels to self-sustain activities wherever possible.  

KNOWLEDEGE AND UNDERSTANDING OF THE SUBJECT AND ITS CURRICULUM:
•   A clear understanding of leadership and how to lead a curriculum team. 
•   A clear and thorough understanding of the curriculum and how it should be sequenced so that students
    know more, remember more and therefore are able to do more. 
•   An understanding of the pedagogy that allows students to know and remember more. 
•   A clear understanding of the college aims and vision, the college’s Improvement Plan and ensures that these
   are promoted and implemented in the faculty.  
•   Has an excellent knowledge of effective and appropriate teaching and learning within the faculty and so is able
   to judge this when engaging in quality assurance activities. 
•  Has good knowledge of other faculties with related knowledge and skills and works with these to provide coherent
   learning if and when appropriate. 
•   Understands the statutory aspects of education and how they apply in the faculty – SEN Code of Practice, equal
   opportunities, health and safety etc. 
•   Understands the importance of students with EAL and SEND and the need for differentiation at Crown Hills for high
   expectations of the capabilities of all students, regardless of barriers. 

PLANNING AND EXPECTATIONS:
•   Sets clear and high expectations with all staff within their team, in relation to student achievement, student targets
    and progress, behaviour management and team working and is able to strike the right balance between
    accountability and support. 
•   Works with other staff to ensure the effective implementation of EHCPs and other specific plans for students. 
•   Has in place clear and precise improvement plans for the short, medium and long term, based on effective
   self-review processes, with clear success criteria and timelines. 
•   Sets and works towards challenging targets at faculty, group and individual student levels. 
•   Ensures all plans and expectations are consistently implemented by all staff within the faculty. 
•   Supports with the production and execution of faculty Improvement Plans and SEF (Self Evaluation) as appropriate. 

CURRICULUM, TEACHING AND LEARNING AND ASSESSMENT:
•   Understands that the pedagogy of teaching should be linked to supporting students to know more, remember
   more and as a result able to do more. This will allow students to make progress through the curriculum. 
•   Able to coach staff as appropriate so that they are able to improve the quality of their delivery in line with this. 
•   Analyses and interprets national, local and school data, as well as research, to inform policy and practice resulting
   in teaching that is more effective and thereby improved outcomes for students. 
•   Supports the faculty approach to assessment, both in terms of formative and the use of summative assessment.
   Uses this to understand the journey through the curriculum that students have and are taking and how teaching
   needs to adapt (responsive teaching) to address any gaps in knowledge and understanding before moving ahead. 
•   Supports the systems in place for transition, to ensure that all teachers take note of prior attainment in their lessons
   as well as the curriculum journey that these students have been on and are going on to – at KS2-3, KS3-4 and KS4-5. 
•   Regularly evaluates the quality of teaching and learning and the quality of provision and uses this to further improve
   learning across the faculty. 
•   Has the ability to hold staff accountable for the quality of their delivery and provide appropriate support and
   challenge where required. 
•  Has in place clear and precise improvement plans, based on effective self-review processes, with clear success
   criteria and timelines 
•   Sets and works towards challenging targets at aspect of learning level, group and individual level 
•   Ensures all plans and expectations are consistently implemented by all staff responsible for delivering the aspect
   of learning.  
•  Supports College/Faculty student voice processes and allow students to evaluate learning and influence
   improvement 

STUDENT ACHIEVEMENT AND PROGRESS
•   Ensures that progress is measured through the curriculum and is monitored accordingly throughout different year
   groups. This is to ensure that students know where they are at and where they need to get to. 
•   Uses responsive teaching and assessment to inform them about where students are on the curriculum journey
   and that any data used is to ensure that gaps in knowledge are closed. 
•   Uses student performance data to inform the faculty about how well the curriculum is being taught and retained. 
•  Use assessment to influence curriculum design and re-design 

PARENTS AND WIDER COMMUNITY ENGAGEMENT 
•  Works in partnership with parents, having in place an informative process of communication with them. 
•   Reports to parents in line with the college’s policy. 
•   Develops links with local business in order to deliver more relevant work-related learning and enterprise skills within
   the faculty. 
•   Engage with appropriate stakeholders to support the ‘hidden’ curriculum e.g. British values, cultural capital with
   the faculty. 
•   Develops links with others in the community and thus supports the personal development of students. 
•   Ensures professional links with primary schools, other local secondary schools and FE colleges are created
   and maintained to aid transition and progression for all students. 

PROFESSIONAL DEVELOPMENT – OWN AND THAT OF OTHERS: 
•   Prioritises and manages time effectively: between teaching, faculty leadership and whole college priorities. 
•   Uses the support given by the college in order to achieve a good work/life balance in order to be most effective. 
•   Takes full responsibility for their own CPD. 
•   Builds constructive relationships with other staff in their team  
•   Assists all staff in having purposeful relationships with students. 
•   Performance manages certain staff within their team, making each accountable for specific aspects of their
   practice, student achievement and wider professional development. 
•   Is a role model for staff.  
•   Develops coaching for each team member and encourages pairing and observation as a means of sharing practice. 
•  Supports succession planning within the faculty and beyond. 

MANAGEMENT OF RESOURCES:
•   Establishes resources required. Ensures that improvement plans include appropriate costings and that these
   are made explicit. 
•   Is responsible for the deployment of resources within the aspect of learning. 
•   Is responsible for the effective deployment of staff and resources within the faculty, including any faculty
   administrator, TAs, supply teachers and the setting of cover work. 
•   Ensures accommodation is safe and encourages learning. 
•   Is responsible for ensuring that health and safety issues are reported as appropriate and that within the
   faculty across the site PE facilities, both indoor and outdoor are maintained with H+S guidelines. 

LEADERSHIP:
•   Has a clear understanding of emotional intelligence, is aware of their own emotions when leading and 
•   Is able to remain calm under pressure, taking their faculty with them on the journey of from ‘good’ to ‘great’. 
•   Develops own leadership qualities which align with THIRST values and undertakes appropriate CPD to
   enhance leadership within the faculty. 
•   Encourages distributed leadership within the team by appropriate delegation of tasks to others. 
•   Establishes clear roles within the team and actively supports and monitors these to impact on classroom
   practice across the faculty. 
•   Develops a ‘learning ethos’ within the team with high-quality teaching and learning, achievement and, at times,
   innovative practice. 
•   Ensures all reports for SLT and Governors are on informative and on time. 
•  Links with other networks of leaders (locally and beyond) to help develop own practice and that of others
   ultimately in order to improve student 

JOB DESCRIPTION

College:        Crown Hills Community College

Reports to:   Principal via Assistant Principal

Term:            Full time, permanent.

11-16 Maintained

Grade:               MPR – UPR 

Salary:              £25,714 - £41,604 

Job Title:      Head Of Faculty - Physical Education

Additional:   Plus TLR1b £10,201   
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Tolerance) values to underpin the way the faculty is led. 
 
This will allow the individual to support the mission statement and values of Crown Hills Community College. The role 
is divided into the following categories bit also includes exclusive leadership of the Sports Academy: 
 
•   Oversight of the leadership of the Sports Academy 
•   Knowledge and understanding of the subject and its curriculum. 
•   Planning and expectations. 
•   Curriculum, teaching and learning and assessment. 
•   Student achievement and progress. 
•   Parents and wider community engagement. 
•   Professional development – own and that of others. 
•   Management of resources. 
•   Leadership.  
•   To support the faculty leadership team. 
•  To role model good practice for staff and students. 
•   To carry out all other reasonable tasks as requested by the Principal 

LEADERSHIP OF THE SPORTS ACADEMY:
To have overall responsibility of the Sport Academy by line managing another member of the team to ensure that 
they: 
•   Manage efficiently and through the management of staff, premises, equipment and liaison with stakeholders it
   provides a top-class service to our students. The role requires an excellent knowledge of teaching and delivery
   of coaching in sport. 

•   Provide effective communication between all stakeholders i.e. students, parents, whole-school, School Sport
   Partnership, outside agencies, HE, professional sport and National Governing Bodies of Sport.  
•   Work with an identified group of students and initiate a recruitment process as the programme is rolled out to
   all years and to do so year on year. 
•   To ensure strategic vision and direction of the academy  
•   Analyse data and compile reports for the group/whole school which will provide check and challenge for
   the programme.  
•   Recruit and manage a team of sports coaches and mentors to supplement the delivery of the programme as well
   as identifying coach/teacher development through inset/CPD.  
•   Stakeholder management of Sporting National Governing Bodies, local clubs of the chosen sports and other
   agencies and staff involved in the set-up, maintenance of the sporting academy. 
•   Assist and monitor the creation of conditioning, coaching and competition programmes ensuring that the highest
    standards are adhered to and school policies and procedures are followed by all.  

•   Support the use of ICT by coaches and other relevant parties who require to provide consistent feedback and
   analysis.  
•  Integral to this role is the planning, organisation and delivery of a series of enrichment experiences (ten per year)
   to ensure exposure to elite sport is embedded and used as a tool to raise aspiration. In order that the programme
   is both balanced and age-related  
•   Raise awareness and communicate the brand and messaging of the sports academy as well as wider school
   ethos perspective.  
•   Use a variety of channels to celebrate/promote the success of the programme (brochure, letters, website,
   social media and internal communication platforms).  
•   Also where applicable look for income generating channels to self-sustain activities wherever possible.  

KNOWLEDEGE AND UNDERSTANDING OF THE SUBJECT AND ITS CURRICULUM:
•   A clear understanding of leadership and how to lead a curriculum team. 
•   A clear and thorough understanding of the curriculum and how it should be sequenced so that students
    know more, remember more and therefore are able to do more. 
•   An understanding of the pedagogy that allows students to know and remember more. 
•   A clear understanding of the college aims and vision, the college’s Improvement Plan and ensures that these
   are promoted and implemented in the faculty.  
•   Has an excellent knowledge of effective and appropriate teaching and learning within the faculty and so is able
   to judge this when engaging in quality assurance activities. 
•  Has good knowledge of other faculties with related knowledge and skills and works with these to provide coherent
   learning if and when appropriate. 
•   Understands the statutory aspects of education and how they apply in the faculty – SEN Code of Practice, equal
   opportunities, health and safety etc. 
•   Understands the importance of students with EAL and SEND and the need for differentiation at Crown Hills for high
   expectations of the capabilities of all students, regardless of barriers. 

PLANNING AND EXPECTATIONS:
•   Sets clear and high expectations with all staff within their team, in relation to student achievement, student targets
    and progress, behaviour management and team working and is able to strike the right balance between
    accountability and support. 
•   Works with other staff to ensure the effective implementation of EHCPs and other specific plans for students. 
•   Has in place clear and precise improvement plans for the short, medium and long term, based on effective
   self-review processes, with clear success criteria and timelines. 
•   Sets and works towards challenging targets at faculty, group and individual student levels. 
•   Ensures all plans and expectations are consistently implemented by all staff within the faculty. 
•   Supports with the production and execution of faculty Improvement Plans and SEF (Self Evaluation) as appropriate. 

CURRICULUM, TEACHING AND LEARNING AND ASSESSMENT:
•   Understands that the pedagogy of teaching should be linked to supporting students to know more, remember
   more and as a result able to do more. This will allow students to make progress through the curriculum. 
•   Able to coach staff as appropriate so that they are able to improve the quality of their delivery in line with this. 
•   Analyses and interprets national, local and school data, as well as research, to inform policy and practice resulting
   in teaching that is more effective and thereby improved outcomes for students. 
•   Supports the faculty approach to assessment, both in terms of formative and the use of summative assessment.
   Uses this to understand the journey through the curriculum that students have and are taking and how teaching
   needs to adapt (responsive teaching) to address any gaps in knowledge and understanding before moving ahead. 
•   Supports the systems in place for transition, to ensure that all teachers take note of prior attainment in their lessons
   as well as the curriculum journey that these students have been on and are going on to – at KS2-3, KS3-4 and KS4-5. 
•   Regularly evaluates the quality of teaching and learning and the quality of provision and uses this to further improve
   learning across the faculty. 
•   Has the ability to hold staff accountable for the quality of their delivery and provide appropriate support and
   challenge where required. 
•  Has in place clear and precise improvement plans, based on effective self-review processes, with clear success
   criteria and timelines 
•   Sets and works towards challenging targets at aspect of learning level, group and individual level 
•   Ensures all plans and expectations are consistently implemented by all staff responsible for delivering the aspect
   of learning.  
•  Supports College/Faculty student voice processes and allow students to evaluate learning and influence
   improvement 

STUDENT ACHIEVEMENT AND PROGRESS
•   Ensures that progress is measured through the curriculum and is monitored accordingly throughout different year
   groups. This is to ensure that students know where they are at and where they need to get to. 
•   Uses responsive teaching and assessment to inform them about where students are on the curriculum journey
   and that any data used is to ensure that gaps in knowledge are closed. 
•   Uses student performance data to inform the faculty about how well the curriculum is being taught and retained. 
•  Use assessment to influence curriculum design and re-design 

PARENTS AND WIDER COMMUNITY ENGAGEMENT 
•  Works in partnership with parents, having in place an informative process of communication with them. 
•   Reports to parents in line with the college’s policy. 
•   Develops links with local business in order to deliver more relevant work-related learning and enterprise skills within
   the faculty. 
•   Engage with appropriate stakeholders to support the ‘hidden’ curriculum e.g. British values, cultural capital with
   the faculty. 
•   Develops links with others in the community and thus supports the personal development of students. 
•   Ensures professional links with primary schools, other local secondary schools and FE colleges are created
   and maintained to aid transition and progression for all students. 

PROFESSIONAL DEVELOPMENT – OWN AND THAT OF OTHERS: 
•   Prioritises and manages time effectively: between teaching, faculty leadership and whole college priorities. 
•   Uses the support given by the college in order to achieve a good work/life balance in order to be most effective. 
•   Takes full responsibility for their own CPD. 
•   Builds constructive relationships with other staff in their team  
•   Assists all staff in having purposeful relationships with students. 
•   Performance manages certain staff within their team, making each accountable for specific aspects of their
   practice, student achievement and wider professional development. 
•   Is a role model for staff.  
•   Develops coaching for each team member and encourages pairing and observation as a means of sharing practice. 
•  Supports succession planning within the faculty and beyond. 

MANAGEMENT OF RESOURCES:
•   Establishes resources required. Ensures that improvement plans include appropriate costings and that these
   are made explicit. 
•   Is responsible for the deployment of resources within the aspect of learning. 
•   Is responsible for the effective deployment of staff and resources within the faculty, including any faculty
   administrator, TAs, supply teachers and the setting of cover work. 
•   Ensures accommodation is safe and encourages learning. 
•   Is responsible for ensuring that health and safety issues are reported as appropriate and that within the
   faculty across the site PE facilities, both indoor and outdoor are maintained with H+S guidelines. 

LEADERSHIP:
•   Has a clear understanding of emotional intelligence, is aware of their own emotions when leading and 
•   Is able to remain calm under pressure, taking their faculty with them on the journey of from ‘good’ to ‘great’. 
•   Develops own leadership qualities which align with THIRST values and undertakes appropriate CPD to
   enhance leadership within the faculty. 
•   Encourages distributed leadership within the team by appropriate delegation of tasks to others. 
•   Establishes clear roles within the team and actively supports and monitors these to impact on classroom
   practice across the faculty. 
•   Develops a ‘learning ethos’ within the team with high-quality teaching and learning, achievement and, at times,
   innovative practice. 
•   Ensures all reports for SLT and Governors are on informative and on time. 
•  Links with other networks of leaders (locally and beyond) to help develop own practice and that of others
   ultimately in order to improve student 
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